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MEI'Y
TENOTO HA OBEJAHETHTE HAITHH 3A POJTOBA EIJHAKBOCT H
JAJAKHYBAWGE HA KEHHTE - UN WOMEN

H

APKABHAOT 3ABOJ 3A PEBH3HIA HA PENVEIHKA CEBEPHA
MAKEJOHHIA

Oeoj Memopannym sa pasGupame (,M3P) ce ckmyiysa Mely Tenoto wa ObenuHeTHTE
HALIKH 38 POO0ES ENHAKBOCT H 3ajakHyRamke Ha ednTe (UN Women) n Jpmasnror zasoq
sa pesminja (JI3P) | Tlaprsiep™). UN Women ® JIp#aBHAOT Jap0; 33 PEBHIHja BO
NOHATAMOMIAMOT TEKCT MOEAHHEYHO Ce HapekyeaaT ,JIOroBopHa cTpana®, & 3aeIHHYKH
-~ JOTOBODPHH CTPANK,

CO OI'JIEJ HA TOA IITO, UN Women e nomomes opran Ha OGeHHETHTE HALMH 4it]
MEH[IAT C MOCTHIHYBALE PONORA SAHAKROCT H 2AJAKHVBAILE HA WEHHTE:

CO OI'TEJT HA TOA IITO, UN Women ja npenoinasa puxHocTa Ha copaloTEaTa co
NApTHEPHTE NPH OCTRAPYBAIETO HA CBOjOT MAHIAT H CTPATEIIKHTE LIEJTH;

CO OIJIEJL HA TOA IITO, MapTrepoT ¢ HesanmcHa BPAOBHA PEBHIOPCKA HHCTHTYIM A
Bo Penylmuka Cescpua Makegonnja, Koja moBeke of 20 rooMuM TpaHCHEAPEHTHO,
Hagpemeo W ofjexTuEno ja wndopMmmpa jassocTa 3a PEBHIOPCKHTE HAOTH Off
CTIPOBEAEHHTC PEBHIHH, MHucHjaTa Ha MHCTHTYIMjaTa ¢ HaBpeMeHD W oOjeKTHEHO fa o
uripopmipa Colpanneroe, Bragara, n APYTHTE jaBHH HHCTHTYIHH 38 PERHIOPCEHTE HACH
Ol CNpPOBEAEHHTE PCBHIHH H 14 N3R3 eeKTHEHH NpeNopiky HA JPEARHHTE HHCTHTYLMH
3 YHANpeIYBAWE HA YNPaByRAKETO o0 jaBWWTE cpepcTea. Ha Toj mawms [

"OHOOHECYBA 38 MONOGPYEAHE HA WHBOTOT HAa TpafaHWTe Ha PenvGnuka Cep
IOHH]A.

" HA TOA IITO, [lapreepor ro nonap#ysa MaHIaToT »
~vimjara 64/289 Ha Cenepannoto cobpanmne -
" Wamnen 3a nepHomgoT 2007 °

SAQ success story in capaci
puilding for inclusion of
gender equality in RA/PA




INCREASING KNOWLEDGE AND SKILLS
OF SAO EMPLOYEES

Advanced Workshop Workshop Gender Responsive Budgeting
Gender Responsive Budgeting Methodology and Assessment of impact of palicies and
Assessment of impact of policies and regulations regulations from a gender perspective
from a gender perspective 5 202

5 202 © 34 certified participants

® 91 certified participant

STUDY VISITS STUDY VISITS REGIONAL MEETING TRAININGS WORKSHOP
Q Stockholm, Sweden @ Ljublana, Slovenia @ Banja luka, Bosnia Q@ Tirana, Albania Q@ Prishtina, Kosovo
@ 55A0 employees @17 SAQ emoployees @ 3 SAQ employees @ 2 SAO employees @ 3 SAO employees

> Octomber 2022 #> September 2023 ¥ July 2022 # April # December 2022
July 2022
Regional conference Regional conference
Mainstreaming Gender in Transformative financing as an
PFM and the Role of Integrated accelerator for gender equality
Financial Management Systems Q Istanbul, Turkey
Q@ Tirana, Albania # November 2022
# September 2021 @ 2 SA0 employees

O 3 SA0 employees



GENDER AUDIT
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STRATEGIC DOCUMENTS AND
METHODOLOGY ACTS OF THE
STATE AUDIT OFFICE

| SDG5 part of SAO Development Strategy 2023-2027
| SDG5 part of SAO Strategic Audit Plan 2024-2027

| Gender Audit Guidelines:

O O O O

GENDER AUDIT
GUIDELINES

The key objectives and tasks are aimed at:

01

o
©
©
©

Enabling understanding of the importance of gender mainstreaming in the
processes of design, implementation, monitoring and evaluation of public
policies and programmes and in the allocation of budget funds to all
stakeholders in social life.

Improved public sector management through the development of inclusive and
fairer policies and programmes for institutions, civil society organizations, the
public and interested parties;

Understanding the principles of economy, efficiency and effectiveness through
the analysis of equal opportunities for men and women in the implementation of
policies and programmes;

Providing guidance on how gender issues should be integrated in all performance
auditing procedures, especially in the processes of setting audit questions, collecting
evidence and formulating audit conclusions by the auditor;

Providing tools, techniques and guidance that will allow the auditor to assess the
effects of policies, programmes and results in the implementation of the specific
objectives from a gender perspective.



STATE AUDIT OFFICE CONTRIBUTION TO THE
IMPLEMENTATION OF GENDER EQUALITY
IN THE REPUBLIC OF NORTH MACEDONIA

Final Performance Audit Report “Effectiveness of Government
Measures on Gender Equality and Corresponding
Gender Budget Initiatives”

RECOMMENDATIONS

MEASURES TAKEN
UPON RECOMMENDATIONS

167%

Implementation

SLatis WOt not implemented not applicable
determined . :
recommendations recommendations

FINAL PERFORMANCE
AUDIT REPORT

EFFECTIVENESS OF MEASURES OF
THE GOVERNMENT OF THE REPUBLIC OF
“IRTH MACEDONIA FOR GENDER EQUALITY
"RESPONDING GENDER BUDGET INITIATIVES

KEY
IMPLEMENTED “*

RECOMMENDATION

‘r‘/ of Finance to take on measures and activities for

Editing and specifying the Draft Budget Law, defining the terms
gender budget statement/initiative, gender indicators and gender

goals

BUDGET LAW

“ terms for gender responsive budgeting, gender responsi-
ve budget statement, gender indicators and gender goals.



TREADING THE ELUSIVE
PATH T0 JUSTICE

DOMESTIC VIOLENCE AND THE ROAD
-« f IN NORTH MACEDONIA
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ALARMING UPTICK _
There were 61 domestic

| PUBLISHED INFORMATION IN THE MEDIA e s e

received in 2022 compared to 2018. cases in 2018.

TO JUSTICE IN THE REPUBLIC OF NORTH MACEDONIA

THE VAST MAJORITY LIKE FATHER, LIKE SON

UF DUMESTIC VIULENBE Intimate partners, current or
SURVIVORS — ALMOST *¢' foerrmggéact%r;ztitute 63% of all
80% B ARE WUMEN / Eer:arkably .sons comprise

Meanwhile, 92% of all the second-largest group of
domestic violence perpetrators, representing

perpetrators are men. 16%.

acTte 6pojoT Ha cny4Yaun Ha ceMejHO

Kanan5 - 05.03.2024
Mo nopaHeluHuTe U aKTyenHuTe UHTUMH
CTOPUTENIU Ha cemejHO HacuncTeo. Cnopen UK
04 BKYNHMOT Bpoj NIuua Kou KpeHarie paka Ha ceos

PRISON IS RARE By 2022 the WHEN

percentage

FOR PERPETRATORS of domestic CRIMINALS G0

violence 0
gn 201 9t{ a mlezre 24% of all re:[ptorted t perpetrators 3% UNPUN'SHED’
omestic violence cases went to court. =~ receiving
Sentences were rendered prison THE BYCLE UF
in just 15% of these cases, ' sentences ‘
with a mere 3% dropped to CRIME PERSISTS.
resulting in prison terms. a mere 1%. - Nelson Mandela

CemMejHO HacuncTeo: HajroneM gen o4 XpTBUTE Ce YXEeHU, CaMo
3JaBpwune Ha cyn

MeTa - 05.03.2024
CerawHun Unv nopaHeLLH napTHepu bune cropuTeny Ha Hacunc
cny4auTe. MaHeHaaysauku, ce senu 8o 3ainyyvouute Ha [13P, e w
l cropuTenu ce cuHosuTe, co 16 otcTo NpumeHuTe npujasn 3a cemej

A3P: CeMejHOTO HAacUNCTBO BO NOPACT, CTOPUTENUTE PETKO 3aBpLUyBaaT BO

Cnob6open feyart - 06.03.2024

N Bo 2022 roavHa e 3abenexaH nopact og 61 oTCTO Ha NpMMeHuUTe npujas
HacuncTeo, Bo cnopeaba co 2018 roauHa. Hajuectv xpteu, okony 80 npo

v pogexa 92 oTcTo oA CTOpUTENU Ce Maxu, MHOpMUpaaT od [pKaBHUOT 3&

(A3P).

Pacte 6pojoT Ha crryyau Ha cemMejHO HacuncTeo
I| Hethpec - 05.03.2024

Hajuecti xpTteu 1 Toa peunoun o 80 oTCTO 04 CnydauTe ce XeHu, aogeka 9
CTOPUTENU Ce MM, Ce BeNnu BO M3BBWTajOT Ha [pXXasHUOT 3asof 3a pesu
ce 3aiy4yysa geKka Hema NnpoMeHa BO 04HOC Ha pogosaTta npynagHocT Ha |

perpetrators being punished...

VIOLENCE REQUIRES:

Developing effective prevention programmes.

Creating open, reliable, unified systems for gender-
disaggregated data across key sectors.

Enhancing protection mechanisms and expanding
services to support survivors.

Enhancing the gender responsiveness of the judiciary.

PUBLIC TRUST IN THE
1.215 JUDICIAL SYSTEM HAS vd|
SHARPLY DECLINED,

stakeholders informed FROM 48% IN 2020 T0 -
24% IN 2022.

Nudorpaduk Ha [13P; BpojoT Ha cnyyan Ha ceMejHO HaCUNCTBO pacTe, a Ha K
CTOPUTENU Ce HaMmanypa
| Bl S60 creneHu - 05.03.2024

S e

With domestic violence on rise and fewer o ADDRESSING THE SURGE IN DOMESTIC
<
<
<
<

Hajuectv XpTeu 1 Toa peuncu 80 B0 0TCTO oA Cy4auTe ce XeHU, A0S
| CTopuTenu ce maxm. O BxynHMOT 6poj N1UA Ko KpeHarne paka Ha of
| oTCTO Ce ...

Created by: Blagoj Angelovski, Nadica Donevski, Elma Osmani, Emilija Zografska, Liridona Limani.
Mentorship: Altynai Mambetova, School of Data, Nurai Mamytova, Ala Negruta, UN Women ECA RO.
Data sources: 1) MakStat. 2) Ombudsman's Report on GBV. 2020. 3) Group of Experts on Action he ' Every Woman and Girl Count" regional programme for Europe and Central Asia. The views

°
against Violence against Women and Domestic Violence. 2023. 4) Regional Cooperation Council, expr this publication are those of the authors and e
Balkan Barometer Public Opinion, 2020-2022. omen, nizations.
= X Cender Sweden @UNGE | WOMEN L1,
THERE IS '#NOEXCUSE FOR VIOLENCE Rap  jsoooorowm G5 F—Serige  womENEd | ‘CQUNTI

A3P: CeMejHOTO HACUICTBO M NATOT AO0 Npasnara Bo Penybnuvia Ceeg
— - g Hoea TB - 06.03.2024

MpercTtaBHUUY oA [Ap>XasHUOT 3aBoA 3a pesuaunja yuecTeysa
pogosn nogaToum Koj ce ogpxa Bo Mamump, Typumja 8o opg
Women Bo Peny6nuka CesepHa MakenoHuja.




STATE AUDIT OFFICE CONTRIBUTION TO THE

IMPLEMENTATION OF GENDER EQUALITY IN
THE REPUBLIC OF NORTH MACEDONIA STATE AUDIT OFFICE 2022

ANNUAL WORK PROGRAM

GENDER CLEAN WATER ZERO

STATE AUDIT OFFICE 2021
ANNUAL WORK PROGRAM gt
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COOPERATIVE
PERFORMANCE AUDIT

GENDER EQUALITY AND EMPOWERMENT OF WOMEN
FROM RURAL AREAS, THROUGH INCLUSION IN THE
LABOR MARKET

AUDIT OBJECTIVE

NORTH MACEDONIA

‘Are measures and projects taken by the

competent institutions at central level effective

for inclusion of women from rural areas on the labour
market with the aim of effective participation in the
economic and social development of rural areas?".

ALBANIA

To assess if the national employment policies
include the employment of women in rural areas

KOSQOV0®

The objective of this audit is to assess the effectiveness
and impact of policies, programmes and measures aimed
at promoting the inclusion of women from rural areas in
the labour market, with a focus on increasing their partici-
pation and identifying opportunities for improvement







KEY RISK AREAS

. Created conditions to ensure gender equality of women

from rural areas and their inclusion on the labour
market

. Implement measures for vocational training of women
from rural areas and provided support for job creation
- Investments in public services in rural areas with the
aim of gender equality and inclusion of women from
rural areas on the labour market

- The national employment promotion programmes, if

they have been diversified and adapted to specific re-
gions, based on gender:;

. Conditions that facilitate the employment of women

from rural areas, such as investment in public services,
nurseries and kindergartens, or transportation from
rural areas to central regions;

. Cooperation and coordination between Local Self-Gov-

ernment Units and National Employment and Skills
Agency in the employment of women, including women
in rural areas.

. Level of implementation of Agriculture and Rural Devel-

opment Programme, based on strategic and legal
framework, mainly focusing on two measures where-
women farmers have priority in benefiting.

. Responsible institution for implementation of Agricul-

ture and Rural Development Programme 2014-2020, in-
cluding annual programmes 2019,2020-2021, 2022 and
2023.

. Monitoring achievement of goals, evaluation and re-

porting of Agriculture and Rural Development Pro-
gramme 2014-2020 including annual programmes 2019,
2020-2021, and 2022.



AUDIT ACTIVITIES

NORTH ‘ NORTH .
MACEDONIA KOSOVO ALBANIA TOTAL MACERONIA KOSOVO ALBANIA TOTAL

Organized meetings 2 1 2 5

i) ® @ By &

Audit Period 019-2023 2019-2023 2018-2023

)

Audit Approach
(orientation of ] 3 1 11
approach) é é |

Central level entities
covered by the audit / 5 ; 1 | 1

/O
&

Local level entities
covered by the audit 0 (0 13 13

=y

Audit objective 1 1 1

Audited Entities

&

14 24 Audit Areas/Scope 5 5 3

3

Laws 1 8 8 ] Audit Findings 2 9 w4

Strategies 3 1 3 ] Audit Recommendations 25 10 11 46

3 @ Ip%
2

o
I
|

LA
i

Programmes 6 H 3 16 Audit Conclusion 1 11 11 25

000
|1
|




O@Y AUDIT FINDINGS

. NORTH MACEDONIA

rategic and operational employment
lans do not contain goals, indicators
nd measures adapted to the needs
and specifics of women from rural

areas.
e implemented measures do not
de data on the number of rural

women beneficiaries of employment
measures.

analysis has been made in
rural areas to determine the need
or construction of care facilities
for preschool children.

Ell} 2023 Government Programme supports
i

sured women farmers with non-refundable

grants for maternity leave, providing social
and economic security for rural women in
agriculture.

ALBANIA

e employment promotion programmes
inplemented by the National Employment
and Skills Agency from 2020 - 20235 do not
include specific targets for women in
rural areas.

Municipalities do not ensure equitable dis-

bution of nurseries and kindergartens
between rural and urban areas, mostly in-
dicating the lack of nurseries.

mployment services offered by the Na-
jonal Employment and Skills Agency do

not address the needs of women overall,
especially those in rural areas

re is no evidence how the monitoring of
e National Strategy for Employment and
Skills 2019 - 2022 is used in improving future

employment policies.

KOSQvO0®

~

Current affirmative measures for supporting
omen in rural areas are ineffective due to
_twflweir requirement for women to have three to
five years of land or business ownership, which

limits participation and support for those who
have recently started.

monitoring reports lack sufficient

to measure program objectives, as
they do not include gender-disaggregated
information, and the monitoring commit-
tee has been inactive since 2014.

e Employment Agency lacks gender-spe-
ific data for urban and rural areas, affect-
iAg its understanding of rural women's needs
and leading to significantly lower participa-

tion of women in vocational training com-
pared to men.




KEY RECOMMENDATIONS

NORTH MACEDONIA ALBANIA KOSOVO*
e Ministry of Labour and Social Policy and the e National Employment and Skills Agency O Al
O EN TN ERSAG] design gender-responsive NLRGITER] concrete needs of women [ 6 Ministry Of Agricuture, Forestry and xura
BRI directly aimed at rural women. rural areas in relation to employment measures. bl should strengthen the pro-
EINNESERENEENIIEEN for inclusion of
women from rural areas in the labour market.
loyment measures should unicipalities should assess the needs
NGIRERELE] on beneficiaries by heir areas and ensure HOIE[RNINY — S .
Mral and urban areas. nurseries and kindergartens Elao el Ensure the Monitoring Committee is functional

2T [oMeJalI[s[s continuous programme Supervi-
with monitoring reports that include
more analytical indicators and disaggregated
make an analysis by rural areas National Employment and Skills Agency gender data, for comprehensive programme

determine the d municipalities should fe(EVE Ry Impact assessment.
of childcare facilities. sures to increase the participation of
The VISR lalERE [abour and Transfers

in rural areas in the labour market.
, , , , \_-should ensure that the Employment Agency
continue with the social security

support programme pending the e National Employment and Skills Agency in their employment and vocational training

adoption of a legal solution. should analyse the monitoring results [RUE gelgsyincludes the gender-disaggregated

National Employment Strategy and undertake QRIS in urban and rural areas.
specific interventions.

to them.




Prapumss Citmes Shovagens bl e Uagroburie o¢ Vrsks

Memsscrep o =3 Tpya . Ministria e Punés
H oM jaTia NOsHTHRA ; } dbie Podid ik Soiale
CeRTOp 38 8 IR KHH MOXKHICT) Sekvori pér mundesi té barabarta
A pxuecxH bpoj: ]]"-w -
N ERTF
0&-03- Mn

i Apxanen xanog 3a P EM R

lHpegmer: Bam Gp.13-183 /4
WHCoaeme na Hagpr HIABEIITAj

fNousTysanH,

MuHRcTepeTao 3a TpyA M conMjanHa noaMTEKa ro pazrnegs Ha upt Hasewrajor
Hi QRNACTENHOT LPAABEH PesnIagp af AINMHIeHa pesnanfa ma yonemuocr - Pogosa
CRHAKBOCT HA MEHNTE Ol PYPAAHHTE CPegnnE NReKY HHERE HHLIYI4§a na natapoT Ha
TPYAR W CcMeTEMe geca Hasewrajor cogpms penesawTHE [BOAGTONH M Jil
A3 LpaEYBaMeE HErOnaTa HapaboTka.
Het HIsecTYRaM e [EHa B0 AHOC wE npenopakite 15w 1B op aoctanensor Pesnsopexn
WINEMTA], MPH HARaTa NOATOTORKA His MUPEHTE HEMEHETH 33 ECHMHTE H HEBEHOTD
ARNYHYIGRE HA DasapoT Wil TpYA, HCTHTe K0 DRQET JeMeRs npejosy,  Bo

ROHCYATawnga co ABPCM u peachanTirTe SHAHTEAN.

T .
Hypelerren: Ceasep :!...-n-.,uu-url__ﬂé':]..l"-"“F

Tpesog/Pérkihieni;

Howrpommpan/Konrallor Kanpuje Myctag
Unodgan Miratot:Ceetaam [ neraoncga

Lormascen f Fajtol - [scars Heaseea g
|
nJE A

The competent authorities agreed with
the identified shortcomings and the
recommendations contained in the
final audit reprt.

The implementation of the given
recommendations is expected to improve
the impact of policies, programmes and
measures aimed at promoting the
inclusion of women from rural areas

In the labour market.




‘Stereotypes and discrimination must be eliminated, the
executive and legislative authorities must provide condi-
tions for unhindered inclusion of the rural woman on the

labour market.

BN EIELAETE how to secure her
future, to become a successful entrepreneur and to build a
better tomorrow for herself, her family and for the overall
social progress'.

THANK YOU FOR
YOUR ATTENTION!



